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Job Posting: Director of Governance & Integrity & Legal 
Location: Lausanne, Switzerland
Reports to: Secretary General 
Direct Reports: Legal Manager in a next phase
Contract: Full‑time (sensitive cases may require out‑of‑hours availability)
About the Role
We are seeking an experienced Director of Governance & Integrity & Legal to the safeguard integrity, compliance, and ethical conduct across the sport and the organization. As well in Phase 2, taking care of legal aspects.

Key Responsibilities
1. Governance
· Governance event planning: >Congress, elections and eligibility checks of candidates
· Board/committee support
· Policy development and maintenance
· Member Federations Acceptance and monitoring
· Maintain member registry, eligibility, affiliation
· Onboard new/returning members; manage letters of good standing and sanctions
· Run annual Member Surveys
· Resolve conflicts between members

2. Integrity (safeguarding/Ethics/ Competition Integrity)
· Case Intake/triage, Investigation management with sport resolutions or other investigation/resolutions body
· Safeguarding education, whistleblower channel, sanctions follow up
· Competition manipulation prevention 
· Anti doping liaison (with ITA and WADA)
3. Legal
· Draft / Review Contracts
· Advise on statutes, policies and Swiss/EU data protection obligations
· Manage disputes with external counsel, maintain contract repository
Key Interfaces:
· Board Ethics/Integrity Committees
· IOC Ethics & GMU Staff 
· External Authorities
· Legal Manager
· All Function Heads

Key Performance Indicators (KPIs):
Policy suite reviewed/approved annually (100%); training completion ≥95%.
Case SLA compliance ≥90% with acknowledgments <48h.
Zero high‑severity compliance/integrity breaches; timely reporting to Board/authorities.

Profile & Qualifications
Proven understanding of sport governance within international sport organisations.
Strong capability in policy design and its implementation in organisational contexts.
Solid background in investigation and case management within regulatory or integrity settings.
Legal training or compliance-related education.
Understanding of privacy and data protection basics within organisational settings.
Demonstrated strength in stakeholder trust building across diverse and multicultural environments.

What We Offer
· A meaningful role driving organisational impact.
· Help to shape the future of boxing based on a solid governance basis
· A collaborative international environment.
· Competitive compensation aligned with Swiss market standards.

Applications
By e-mail only to tdielen@worldboxing.org
Expected: Motivational letter in French or English and CV 
Deadline: 15 May

Please note that due to the expected high volume of applications, only shortlisted candidates will be contacted.

2 | Page

2 | Page

image1.jpeg
W~ RLD
B XING

WORLDBOXING.ORG




